w‘”,

woxseN UJ

UNIVERS

Equality, Diversity, and Inclusion (EDI) Policy

1. Introduction Woxsen University is committed to fostering an environment that upholds the
principles of equality, diversity, and inclusion (EDI). As an institution that values academic
excellence and holistic development, we recognize that embracing diversity enhances learning,
innovation, and global collaboration. This policy outlines our commitment to promoting EDI
across all aspects of university life, including governance, teaching, research, and community
engagement.

2. Vision and Objectives Our EDI vision is to create a culture where every individual feels
valued, respected, and empowered to reach their full potential. The objectives of this policy
include:

e Ensuring fair and equitable treatment for all members of the university community,
regardless of race, ethnicity, gender, sexual orientation, age, disability, religion, or
socioeconomic background.

e Promoting diversity in recruitment, admissions, and leadership roles.

e Embedding inclusivity in academic programs, research initiatives, and extracurricular
activities.

e Providing accessible facilities and resources for all, including persons with disabilities.

e Encouraging dialogue and education about diversity and inclusion.

3. Scope of the Policy This policy applies to:
o Students, faculty, staff, and visitors of Woxsen University.

e All university activities, including admissions, hiring, curriculum design, research,
events, and outreach programs.

o External partnerships, collaborations, and community engagement initiatives.

4. Principles of Equality, Diversity, and Inclusion

4.1 Equality: Ensuring that everyone has equal access to opportunities, resources, and support
to succeed.

4.2 Diversity: Celebrating differences and fostering an environment where diverse
perspectives and experiences are welcomed and respected.
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4.3 Inclusion: Actively engaging and empowering all individuals to participate fully in
university life.

5. Policy Commitments

5.1 Governance and Leadership

EDI principles will be embedded in the university’s strategic goals and decision-making
processes.

An EDI committee will oversee policy implementation, monitor progress, and
recommend improvements.

5.2 Admissions and Recruitment

Admission and recruitment processes will ensure equity, with proactive measures to
attract underrepresented groups.

Scholarships and financial aid will be designed to support students from marginalized
or disadvantaged backgrounds.

5.3 Teaching and Learning

The curriculum will include diverse perspectives, with a focus on global and
multicultural contexts.

Faculty development programs will include training on inclusive teaching practices.

5.4 Research and Innovation

Research projects will prioritize inclusivity, considering the needs and perspectives of
diverse populations.

Collaboration with organizations that promote social equity and sustainability will be
encouraged.

5.5 Campus Environment

Campus facilities will be accessible to individuals with disabilities.
Policies against discrimination, harassment, and bullying will be strictly enforced.

Gender-neutral restrooms and prayer rooms will be available for the community.

5.6 Training and Awareness

Regular workshops, seminars, and events will be conducted to raise awareness about
EDL

Mandatory training for faculty, staff, and students on unconscious bias and cultural
sensitivity.
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5.7 Support Services

e Dedicated support services will be provided for underrepresented groups, including
mentorship programs, counseling, and career guidance.

o Safe spaces for LGBTQIA+ students, women, and other minority groups will be
established.

5.8 Partnerships and Community Engagement

e C(Collaborate with local, national, and international organizations to promote inclusivity
and diversity in education.

e Support community development initiatives focusing on marginalized populations.

6. Monitoring and Accountability
6.1 Data Collection and Reporting

e Regular data collection on EDI metrics, such as diversity in student enrollment, faculty
recruitment, and leadership roles.

e Annual reports will be published to assess progress and identify areas for improvement.
6.2 Feedback Mechanisms

o Establish channels for students, faculty, and staff to provide feedback on EDI-related
concerns.

e Anonymous reporting systems for incidents of discrimination or harassment.
6.3 Review and Evaluation
o This policy will be reviewed every two years to ensure relevance and effectiveness.

o External audits may be conducted to benchmark Woxsen University’s EDI initiatives
against global standards.

7. Compliance and Enforcement

e Violations of the EDI policy will result in disciplinary action as per the university’s
code of conduct.

e Legal compliance with national and international anti-discrimination laws will be
maintained.

8. Conclusion At Woxsen University, we are dedicated to building a vibrant, inclusive, and
equitable community that empowers individuals to thrive. By embracing diversity and fostering
inclusion, we aim to set a benchmark for excellence in education and contribute to a more just
and sustainable world.
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Contact Information For queries or concerns regarding this policy, please contact:

Chief Diversity Officer: Prof Pavana Kiranmai Chepuri

Email: edi@woxsen.edu.in

This policy was approved by the Management Team on 8th March 2021 and last reviewed on
12" October 2024.
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